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NCL Tours, the sister company of Nelson College London, is now officially open. An opening cere-
mony was held at Water Lilly on 25th April 2014. In attendance was The Mayor of Tower Hamlets,
Lutfur Rahman, who presented NCL students with awards for their achievements. Also in attendance
were TV channels such as Channel S, ATN Bangla and NTV.
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With the event being a success we would like to thank all the students who have currently booked
with NCL Tours. A discount is available for NCL students who are interested in booking through NCL
Tours. Please see a member of staff for further enquires or contact NCL Tours @ www.ncltours.co.uk

GRADUATION CEREMONY 2014

Date and Place to be confirmed

Higher National Certificate / Diploma in Business
Level4 &5

Forthcoming Tours
P> Venice, Italy

» Zurich, Switzerland A graduation Ceremony will be taking place for September 2012
students. Details of the location and date to be confirmed at a later
stage. Place your interest in Reception in order to book your

place. For any enquires please come see a member of staff.

Tourss
reliabletourmanagﬁnt PTurkey, Istanbul

P Florida, USA
T: 020 8900 1624

E Nelson College London has now adapted to an All-In-One Learning Platform, replacing the previous
Jsername Virtual Learning Environment (VLE).

Easy-to—Use: A simple interface, drag-and-drop features, and well documented resources, along with
Login on-going usability improvements making Moodle easy to learn and use.

Lost password? Important Notice: Each student would have received an individual username and password via
email, so please keep an eye out for any emails received from Nelson College London.
www.nclvle.co.uk P paney Y 9

Turn-it-in: A system integrated within Moodle, Turn-it-in is an Internet-based plagiarism-prevention

tu rn iti n @ service which checks the documents for unoriginal content. The results can be used to identify simi-
larities to existing sources or can be used in formative assessments to help students learn how to
avoid plagiarism and improve their writing.

4 All future assignments are to be uploaded via Moodle. If you are still unsure about Moodle please con-
tact a member of staff.
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Workshops

“When it comes to education we want to be excellent.”

In order to achieve excellence, the College is successfully
running workshops each term covering each subject
taught. We provide extra help to assist our students to go
that extra mile. Our key focus is on our students. Under-
standing the importance of education, NCL always strives
to do better.

Thank You Letters from Students

10th March 2014

Nelson College London.

Nelson College London was founded in the year 2009, in London United King-
dom, to cater for the secondary school leavers who could not secure admission
to the university. As at 2014, Nelson College has two campuses, Wembley and
liford. From liford campus there is extension to Gants Hill.

Nelson College was established to operate in cooperation with “EDEXEL, BE-
TEC, and OFQUAL” of UK and these bodies monitor to make sure that Nelson
College is operating at the allowed government standard of Education. Nelson
College has maintained and achieved her goals and objectives which are devel-
oping and providing educational needs for the students up to levels 4 and 5
(HNC and HND) respectively for the past six years now.

Worth mentioning is her team of administrative staff who are always there to
help, thinking of what challenges involve in handling groups of people with differ-
ent life styles and mentality day on day with little or no difficulty, they deserves a
well-done.

Lecturers are also doing a good job because they go all out to provide what is
required of the students for better learning. How | wish the College could have a
better accommodation; it will give her suitable outlook.

My commendation goes to Nelson College for good feedback framework, which
serve as the voice of the students that helps the management to bring things
under control.

Hyacenth Orji

HND in Business Student at Nelson College London liford

4 March 2014

Dear Nelson College London,

Thank you so much for your support! Scholarships
such as the Nelson College London Scholarship are
the rewards that make a quality education possible
for hard-working, ambitious students such as me. |
am grateful for your kindness and your involvement
in the promotion of success in the lives of college
students.

| have been inspired by donors such as you who
make it possible for students to make progress in
college. | firmly believe that a person can be the
most intelligent person in the world, but without the
love and support of people who care, that person
would have nothing to fight for in life. Thank you
again for being part of the support that reminds me
that | do have something to fight for and reminding
me that my success in college matters.

Sincerely,
Andreea Teofil

HND in Business Student at Nelson College London
lIford

Entry to University

Interested in excelling into further education please
contact a member of staff who will help assist you.
University of Ulster and Northumbria University
(London Campuses) have started their recruitment
process for September 2014.

If you are interested, the deadline for UCAS Appli-
cation is 27th June 2014 at 11am.

For further information please contact Walieur
Rahman @ w.rahman@ncluk.co.uk.
northumbria

L!‘ULSTER

UCAS

— NCL Tours Catalogue writing competition —

With the Imminent launch of NCL Tours fast approaching we decided to kill two
birds with one stone by running a competition between our Hospitality Manage-
ment students to prepare a travel brochure.

We invited teams of up to four students to prepare a draft brochure featuring six
destinations as chosen by NCL Tours, each team was allocated a lecturer to guide
them through the process, they were also given £300 to develop their brochure
and to get a colour copy done to hand in to the judges.

The judges included some Nelson college teachers and managers along with the
Managing Director of Travel Egypt (who was very impressed with the standards
achieved in such a short space of time) Each of the four teams produced some
excellent work and gave the judges a very difficult job in choosing a winner. The
winning team were rewarded with a trip to Barcelona this half term and every par-
ticipating team member received a certificate of participation and discount vouch-
ers from NCL Tours.
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May 2014 Inductions

Thank you to all the students who had attended May 2014 inductions and making it a great pleasure for The College to welcome

you all back.

The purpose of Induction:

The College has adapted too many new changes and it is very important for us as a College to inform you. Giving you guys the

heads up of what to expect on return.

We appreciate any form of recommendations or suggestions from you all, so if you are interested please drop your feedback into
the suggestion box which is located outside room 106 (Reception).

The points covered during Induction:
Progression Policy

Meeting Deadlines

Moodle

Turn-it-in

Personal Tutors

Attendance Policy

Student Finance

Timetables
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Progression to University

Motivational Stories

PPD

Personal professional development is a multidimen-
sional phenomenon that has attracted considerable
attention in recent years amongst practitioners,
scholars (Bezzina et al., 2004; Kamal et al., 2010),
and possibly learners. This construct is crucial to
individuals including Nelson College students as it
will assist to identify their present skills and show
strategies for their long life skills and learning be-
cause today’s work place is dynamic and unpredict-
able. Additionally, avoiding developing present skills
may attract destruction.

Understanding personal professional development
and implementing its tools, removes the fear of other
elements that may destroy individual. This assertion
is also applicable to any business as human capital
development is the centre piece of corporate growth
and development. “The day we screw our human
capital we are doomed” (Jack Welch of General
Electric). In another study, Thurrow (1999),
“Businesses must be willing to destroy the old while
it is still successful if they wish to build the new that
will be successful, if they don’t destroy themselves,
others will destroy them”

Hillary Korakegha (PhD)

Lecturer at Nelson College London

Achieving a Good Life and Work

As you live through everyday buried in books, assignments and research
have you ever stopped to ask yourself this question: “What am | going to
make out my life?”

This question sounds generic but when you reflect more on it you may begin
to realise it is a question that deals with the heavy stuff such as being a suc-
cess or failure, leaving a good legacy or bad one, becoming recognized for a
successful discovery or accomplishments.

Permit me to inform you that it is never too late to start thinking about what
you want to be known for or successful at doing. The great inventors, paint-
ers, engineers, etc., that we all celebrate today have had some sort of inter-
action with what they are now good at from the days of their youth. Start now
by becoming more self-aware of what you like doing, what you're extremely
good at or what you are willing to do without being paid for a lifetime.

A case in point is Michael Jackson, who had been going to the studio for re-
hearsals since the age of five, although this might be an extreme case, an-
other good example is Thomas Edison — the man who invented the light bulb.
Edison had been curious from a young age and he had a self-determination
that was unpopular for a young man of his age. Starting your journey to a
good life early is a sure way to overcome all the failures ahead and put you
on the path to relevance.

Folake Rotimi

Lecturer at Nelson College London

——— NCL Inaugural Tour to Istanbul

A group of thirty people met at Stanstead Airport for the very first tour arranged by NCL Tours bound for
Istanbul. After an enjoyable flight and an interesting trip through Turkish customs and Immigration we
arrived tired and hungry at the Hotel grand Halic. The hotel was superb, offering clean stylish bedrooms

Policies & Procedures

with fabulous bars and restaurants and friendly helpful staff ( a real gem if you ever travel to Istanbul). Nelson College London has implemented

new Polices and Procedures, all updates
and new policies can be found in the
‘POLICIES AND PROCEDURES MAN-
UAL" (Version 2, 2014). A copy of the
manual can be obtained from Academic
Department.

We spent two days two enjoyable days being shown some of the sights of Istanbul by coach and by boat
exploring on the Bosporus and the bazaars in the city It is the gateway between Europe and Asia and sits
astride both continents, fabulous food and drink, fantastic people who were always helpful and happy to
talk with us. Istanbul is to be recommended to all providing first class hospitality, fantastic culture and
magnificent buildings and last but not least the world famous “Turkish Baths”.
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Head office Supply Group Employment Services,

20 Cousin Lane, 27 City Business Centre, Lower Road,

London, EC4R 3TE MAYDAY London, SE16 2XB
Tel: 02078778500 or 02078778500 Hamilton recruitment Tel: 0203 141 0140 (option 3)
(FREE) Permanent Division 24-hours/Out of Hours number: 07854
. ’ 137 455
FerE Rl E el 21 Great Chapel Street, . .
Eali i Website: http://
aling oftice London, W1F 8FP www.supplygrouplondon.com/contact/
1st Floor, 17 The Mall, Ealing, Tel: 0207 420 5499 Email (for candidates):
jobs@supplyemploymentgroup.co.uk
ST, i 22 Website: http:// )
Tel: 02088101853 or 02088101853 www.hamiltonmayday.co.uk/our- el
(FREE) Kﬁfices /. - Doorman
Fax: 02085794270 - Evening Turndown Housekeeping Super-
visor
Email: joinus@admiralgroup.com / \
. . COMPASS GROUP - Housekeeping Supervisor (Morning
Website: www.admiralgroup.com Website: htto:// Shifts - 8am)
www.compasseventjobs.com/ - Evening Turndown Public Area Attendant
about_us.aspx (4pm
Roles:
- Hotel Public Area Attendant (Mornin
- Food and Beverage Staff Shifts - ( g
Plat it Compass Group provides their ) ) )
- Flate waiter expertise to venue and event own- - Linen Porter (Morning Shifts - 8am to
- Bar staff ers through specialised operating 4pm)
companies in six key sectors: - Room Attendant (Morning Shifts - 8am to
- VIP event hosts 4pm)
) ) *Horse racing
- Deli assistant - Wine Waiter/Waitress — Sommelier
*Motorsport
- Event porter ; - Restaurant Supervisor
«Stadia and arena
- Housekeepers - Mixologist
) *Exhibition and conference centres
- Kitchen porter - Host/Hostess
) *Arts, performance, unusual and ) )
- Barista historic venues - Food Waiter/Waitress

\Fine dining and silver service portey Qvents and outside catering Nar Staff /

QAA Latest institution reports: Nelson College London Ltd

Date of review | Publication date | Type of review Judgements about quality and standards Reference

Confidence in how the provider manages its
stated responsibilities for the standards of the
awards it offers - What does this mean?
Confidence in how the provider manages its
Review for stated responsibi_lities for the gyali’_[y and enhance-
Nov-2013 26 Feb 2014 | Educational | Mentof the leaming opportunities it offers onbe- | QAAG28 - {40 bl report
Oversight half of its awa_rdmg bodies - R3767

What does this mean?
Reliance can be placed on the information that the
provider produces for its intended audiences
about the learning opportunities it offers. -
What does this mean?

The QAA final report is available to be viewed, and can be seen at: www.gaa.ac.uk/InstitutionReports/Pages/Nelson-College.aspx

Many good practices have been identified and recommendations have been made.

Last updated: 26/02/2014 08:33 AM

Mayor of Tower Hamlets at the Award giving ceremony with the NCL students on 25 April 2014. Photos from Inauguration ceremony of NCL Tours.
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